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Abstract: Using a sample of 104 companies that conducted initial public offering (IPO) on the Warsaw Stock 
Exchange between 2006 and 2016, we investigated the relationship between the accuracy and bias of the 
earnings forecast disclosed in the IPO prospectus and the firm corporate governance attributes. Applying 
multiple Ordinary Least Squares (OLS) regressions models, we focused on the role of the board size, the 
percentage of women on the board, the board age diversity measure, and the proportion of shares owned 
by the members of the board. Generally, our findings show that some characteristics of management and 
supervisory board improve the usefulness of earnings forecasts’ credibility. Especially, a more diversified 
board in terms of age and higher management ownership results in more accurate forecasts. This is the first 
study giving an insight into the role of supervisory and management board characteristics on precision of 
earnings forecasts revealed in the prospectus by Polish IPO companies.
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1  Introduction
Raising capital through the initial public offering (IPO) is not an easy task, because usually companies 
while seeking to be listed have a limited operating track record and little publicly available information 
on the company’s quality exists [Badru et al., 2017, p. 37]. Such an information gap between issuers and 
investors creates for potential investors a high degree of uncertainty in the assessment and valuation 
of the company’s prospects, which are to be considered at the time of an IPO [Roosenboom et al., 2003,  
p. 243]. Owing to a high degree of information asymmetries during the company’s transition from private 
to public ownership, the risk of both adverse selection and moral hazard problems increases with regard to 
investment decisions [Florin and Simsek, 2007, p. 128]. Bearing in mind the negative consequences of the 
information asymmetry for successful listing, managers and pre-IPO shareholders may take various actions 
to mitigate its negative outcomes [Cohen and Dean, 2005; Yung and Zender, 2006].

Public information about an IPO issuer is scarce prior to the IPO and often limited to the prospectus that 
provides details of the business and the offering [Gounopoulos and Pham, 2018, p. 220]. To challenge the 
information asymmetry issue and mitigate its side effects, Bergh et al. [2014] put forward for consideration 
the use of observable firm characteristics, which are directly controllable by the firm at the time of the 
equity issue as signals [Downes and Heinkel, 1982] that can be used to diminish the information gap and 
reduce the uncertainty present in the IPO process. In prospectus, among numerous details referring to 
business activity, an issuer may voluntarily disclose information on its earnings forecasts. Publication of 
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such forward-looking information is aimed at limiting the uncertainty of stock investors interested in the 
purchase of the company’s shares in IPO [Jog and McConomy, 2003; Chong and Ho, 2007, p. 63; Bédard  
et al., 2016, p. 236]. Thus, the forecasts of financial results become a signal sent to the public about the future 
value of the company [Verrecchia, 1983]. In turn, Cohen and Dean [2005] suggest that one such observable 
means by which issuers can signal their quality to receive favorable valuation in the market is through the 
structure of their board of directors. Bertoni et al. [2014, p. 1] argue that a well-functioning board of directors 
contributes to the company value and its competitive advantage by monitoring the behavior of managers, 
providing valuable resources, giving strategic advice, enhancing the company’s reputation, and expanding 
the company’s network of business contacts. Therefore, the structure of the board of directors is a useful 
screening and sorting criterion that can have an impact on investors’ perception of the company value in 
the investment decision [Badru et al., 2017, p. 37].

The main objective of this study was to analyze the relationship between the accuracy of the earnings 
forecast disclosed in the IPO prospectus and the firm corporate governance attributes. More specifically, 
we examine the effect of the pre-IPO management and supervisory board characteristics on the quality of 
management earnings forecast in companies going public and ask a question whether corporate governance 
regarded as board system features could have an impact on the accuracy of forward-looking financial 
information. In particular, we generally hypothesize that these relations between the board attributes and 
the earnings forecast error exist in the IPO process. An additional by-product of our analysis is the insight 
into the bias of such forward-looking information.

The extant literature in finance has documented that managerial behaviors have a significant impact 
on corporate decisions and performance. Two basic theories constituting a foundation in research on the 
key roles of the board of directors in executing a successful listing of a company can be pointed out. First, 
the resource dependence theory [Sharif and Yeoh, 2016; Hillman et al., 2000] makes a theoretical ground 
for the role of the board of directors in providing access to critical resources that would not be available 
otherwise [Badru et al., 2017, p. 38]. Second, according to the upper echelons theory [Hambrick and Mason, 
1984], the background of top executives plays a pivotal role in shaping crucial organizational outcomes 
[Carpenter et al., 2004, p. 750], and managerial characteristics and experiences can have an effect on 
managers’ decision-making [Gounopoulos and Pham, 2018, p. 218].

Although the influence of managerial characteristics on corporate decisions has received significant 
attention over the last few decades, there is still little known about this issue in emerging markets. Our key 
motivation for this study is twofold. First, most of empirical evidence comes from well-developed stock 
markets with a unitary board system, mainly the United States and the United Kingdom, and their results 
refer to companies that operate under different legal regimes and hence corporate governance systems. As a 
result, the substantial part of the abundant literature may not be conclusive for other countries. The lack of 
scientific research is especially noticeable in the field of management earnings forecast quality. Second, the 
conclusions drawn on the basis of a comprehensive cross-country analysis of influential studies highlight the 
need to explicitly consider the country geographic location when one analyzes the relation between board 
characteristics and voluntary disclosure [Samaha et al., 2015]. Owing to the form of the corporate governance 
system in Poland and the fact that the Polish public securities market plays a leading role in Central and 
Eastern Europe, companies seeking to be listed on the Warsaw Stock Exchange are a fairly illustrative example 
to research a voluntary disclosure in the two-tier board system, in which the management board is in charge 
of running a business on a day-to-day basis, while the supervisory board serves a monitoring function.

The rest of the paper is organized as follows. In section 2, we briefly review the corporate governance 
literature to develop testable hypotheses. Section 3 describes the sample and reports the data and 
methodology adopted in the empirical analyses. Section 4 presents a discussion of our key findings, while 
the last section summarizes and concludes.

2  Background and hypothesis development
Although the issue of accuracy and bias of earnings forecasts revealed in the IPO prospectuses has attracted 
attention of many researchers [e.g., Firth, 1998; Jog and McConomy, 2003], the literature on the relationship 
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between board characteristics and the quality of such financial projections is still very limited. The existing 
literature emphasizes that managers tend to disclose overoptimistic forecasts to show “overly optimistic 
picture of future earnings” [Tinaikar, 2012, p. 5], which could mislead the public. In order to increase the 
quality of forward-looking information issued by managers, effective governance mechanisms may be 
applied. This link is documented for US [Ajinkya et al., 2005; Karamanou and Vafeas, 2005; Tinaikar, 2012], 
Canadian [Tinaikar, 2012], or Taiwanese companies [Huang et al., 2012]. For instance, Ajinkya et al. [2005] 
report the greater the institutional ownership and the higher percentage of outside directors in the board, 
the less the optimistically biased forecast should be expected. Moreover, the results of Huang et al. [2012] 
show that the increase in the level of insider and institutional shareholder increases the probability of more 
conservative earnings forecast. However, although the above mentioned studies emphasize the importance 
of corporate governance attributes in explaining the earnings forecasts accuracy, one should notice that 
they refer to already publicly traded companies, which are associated with a lower level of information 
asymmetry when compared to those seeking to be listed.

There is very little research to examine corporate governance mechanism with the earnings forecasts 
quality issued by going public companies, and the obtained results suffer usually from a limited number 
of companies including forecasts in the IPO prospectus. For French IPOs, Mnif [2009] shows that managers 
are likely to prepare more accurate and more pessimistic earnings forecasts if the board size is small 
and the participation of independent directors on the board is greater. In case of Malaysian new stock 
companies, Ahmad-Zaluki and Wan-Hussin [2010] report that the profit projections are more accurate as 
the proportion of independent directors in the audit committees grows and the larger audit committee size 
results in more precise forecasts. Furthermore, Ammer and Ahmad-Zaluki [2014, 2017] examined whether 
earnings forecasts in the IPO prospectus are affected by ethnic background and gender of the board and the 
audit committee. Their results provide arguments supporting the diversity policy. The significance of the 
corporate governance structure for the quality of earnings forecasts is also documented by Yang and Kao 
[2007] for Taiwanese companies. However, Bédard et al. [2008] contrariwise report that the presence and 
characteristics of an audit committee are not significant in explaining the forecasts accuracy published by 
Canadian IPO companies. Although the issue of the corporate governance system in Poland has received 
attention of many researchers [e.g., Urbanek, 2005; Aluchna, 2007; Jeżak, 2010; Gad, 2011; Adamska, 
2013; Postuła, 2013; Bohdanowicz, 2016; Dobija and Kravchenko, 2017], the studies on the relationship 
between corporate governance attributes and earnings forecasts quality of IPO companies have not been 
conducted.

Since the two-tier board structure is not as frequent throughout the world as the one-tier one, most 
of prior literature deals with companies acting under the one-tier board model [Jeżak and Bohdanowicz, 
2016, p. 10]. According to the existing regulations, Polish companies establish a two-tier board structure 
consisting of the management and the supervisory board1. Generally, under the two-tier model, the board 
of directors is responsible for day-to-day operations and strategy development, while the supervisory board 
fulfills supervisory and approving functions [Bohdanowicz, 2015, p. 1421; Gad, 2015]. Bearing in mind that 
our study takes a sample of Polish companies, one should be aware of the fact that the results of existing 
studies may be applied in our research to a limited extend.

The board size is one of the corporate governance attributes that draws attention of many researchers 
and is commonly used in a great deal of studies in this field [e.g., Cheng, 2008; Daghsni et al., 2016]. The 
literature emphasizes that a greater board size may lead to problems with communication, coordination, 
and decision-making process as conclusions reached after consideration of large groups require more 
compromises resulting in less extreme decisions than those made by smaller groups [Jensen, 1993; Eisenberg 

1   In European countries, both one-tier and two-tier board models are adopted. Moreover, in some countries, regulations allow 
shareholders to choose a board model [Bohdanowicz, 2014]. Under a one-tier board model, there is one body – board of di-
rectors performing both managerial and supervisory functions. The board of directors consists of inside and outside directors 
in the US or executive and non-executive directors in the UK. A two-tier model is called a German corporate structure and is 
adopted not only in some European countries but also provides the basis for corporate governance structure in some Asian 
countries, e.g. Japan, Taiwan, and Indonesia. A one-tier model is commonly called as an Anglo-American or Anglo-Saxon 
board structure [Lin, 2010].
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et al., 1998, p. 37; Cheng, 2008, p. 157]. However, some researchers maintain that a larger board can be 
more effective than a smaller one due to greater availability of expertise and resources [Hidalgo et al., 2011,  
p. 486]. Only a few studies analyze the association between the board size and accuracy of earnings forecasts 
issued in the prospectus. The findings of Bédard et al. [2008] for Canadian IPOs and Ahmad-Zaluki and 
Wan-Hussin [2010] for Malaysian IPOs show that the board size is not associated with accuracy of earnings 
forecast. Notwithstanding, the results of Yang and Kao [2007] for Taiwanese IPO companies show that a 
larger board is likely to publish more accurate earnings forecasts. Yet, contrary to these results, Mnif [2009] 
documented for French IPOs that a large board of directors is prone to disclose a less accurate and more 
optimistic earnings forecast.

While the existing research on the association between the board size and accuracy of earnings forecast 
is inconclusive and refers to countries under different legal regimes of corporate governance than those 
established in Poland, we give privilege to the resource dependency theory. In our opinion, a greater board 
size may have positive effect on the quality of earnings projections, as a larger board provides a broader 
view on different aspects of the firm’s activity. Thus, we posit the following hypotheses:

H1A. The size of management board is positively associated with accuracy of earnings forecast.

H1B. The size of supervisory board is positively associated with accuracy of earnings forecast.

One of the most frequently examined areas concerning corporate governance is also the issue of board 
diversity [e.g., Bohdanowicz, 2011c]. Board diversity may refer to observable and less visible attributes of 
board members. The observable category includes attributes such as gender, age, and ethnical background, 
whereas less visible characteristics are “educational, functional and occupational backgrounds, industry 
experience, and organizational membership” [Kang et al., 2007, p. 195].

The arguments for board diversity are usually derived from the agency theory and the resource 
dependency theory [Hillman and Dalziel, 2003]. In accordance with the agency theory, the board represents 
and protects the interests of shareholders [Kang et al., 2007, p. 195]. As far as shareholders are not a 
homogenous group, to fulfill these functions properly, it is expected from the board to be a heterogeneous 
group as well [Diepen, 2015, p. 2]. The resource dependency theory argues that a diversified board has greater 
access to valuable resources, such as “capital, customers, suppliers, or cooperative partners” [Randøy  
et al., 2006, p. 5]. In accordance with this theory, the board is not only a provider of valuable networks 
of ties between company and its stakeholders, but members of the board are perceived as individuals 
possessing unique skills, knowledge, competences, and other features [Hillman and Dalziel, 2003]. 
Diversity may provide the firm with a better insight and thus increase the quality of made decisions. To sum 
up, the rationale for diversity is as follows: innovation and creative problem-solving, acquiring talent and 
employee relationships, understanding the business marketplace, access to resources and networks, and 
enhancing reputation [Mishra and Jhunjhunwala, 2013, pp. 5–7].

The policy of diversity is promoted in many countries by adopting adequate regulations applied to the 
board composition, and it is also often present in codes of best practices voluntarily adopted by public 
companies. For example, in order to increase women’s presence on boards, some EU countries introduced 
gender quotas on a voluntary or mandatory basis [Campbell and Bohdanowicz, 2015]. In Poland, Best 
Practice of GPW Listed Companies 2016 introduces the rules on the composition of the management and 
supervisory boards, and these bodies are expected to be comprehensive and diverse, among others, in 
terms of gender, education, age, and professional experience of the members [Best Practice of GPW Listed 
Companies 2016, p. 7]. It is worth noting that the rule on women diversity on boards came into force much 
earlier, in 2010 and 2012 [Best Practise for Listed Companies, 2013].

In our study, we examined two aspects of the diversity policy referring to board composition. More 
specifically, we addressed the question whether a more diverse management and supervisory boards in 
terms of gender and age are likely to issue more accurate forecasts.

The literature on gender diversity in the boardroom provides many theoretical arguments explaining 
the unique role of women. For example, female directors have different priorities and leadership styles 
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than their male counterparts [Al-Shaer and Zaman, 2016, p. 212]. Their leadership styles are defined as 
interactive [Bohdanowicz, 2011a, p. 182], which may lead to better communication and thus facilitate solving 
problems. Women are considered to be stakeholder oriented and likely to realize risk-reducing projects or 
to take socially responsible actions [Al-Shaer and Zaman, 2016, p. 212]. What is more, compared to men, 
female executives are perceived as being less overconfident [Huang and Kisgen, 2013]. These psychological 
factors are the basis of numerous studies analyzing the impact of female board members on many areas 
of the company’s activities, such as performance [Carter et al., 2003; Bohdanowicz, 2011c; Pletzer et al., 
2015; Bennouri et al., 2018], earnings management [Arun et al., 2015; Huang et al., 2012], reporting quality 
[Al-Shaer and Zaman, 2016], willingness to voluntarily disclose information [Ahmed et al., 2017], and risks 
undertaken by the company [Huang and Kisgen, 2013].

In the context of earnings forecasts accuracy of companies seeking to be listed, some important 
proposals are provided by the study of Ammer and Ahmad-Zaluki [2017], who hypothesize that gender 
diversity in audit committees in Malaysian companies is positively correlated with management earnings 
forecasts accuracy. Contrary to the expectations, their findings show that the presence of women in the 
audit committee has a negative impact on the quality of earnings forecasts. Nevertheless, they point out 
that it cannot be an argument against the gender diversity policy but rather for an increasing number of 
female members in the boards. While the proportion of women in the audit committee is relatively small, 
their influence on the quality of disclosed financial information is very limited. We expect positive effects 
resulting from the presence of women on the boards. Thus, our hypotheses state as follows:

H2A. Participation of females in the management board is positively associated with earnings forecast accuracy.

H2B. Participation of females in the supervisory board is positively associated with earnings forecast accuracy.

The age diversity of the board is another characteristic used as a proxy of board diversity, but it has not 
been as extensively studied as the issue of gender diversity. Theoretically, the board age diversity brings to 
the company comprehensive resources and expertise [Talavera et al., 2018, p. 60]. While older directors are 
perceived to have more knowledge and experience and take a more holistic approach, younger directors 
are perceived as being more active and energetic, willing to take challenges, and use new technologies 
[Houle, 1990, p. 34; Mishra and Jhunjhunwala, 2013, pp. 75–76]. Notwithstanding, age diversity may lead 
to problems with communication and conflicts among members of the group [Talavera et al., 2018, p. 60].

To our best knowledge, studies on the association between board age diversity and earnings forecast 
accuracy have not been carried out yet. Thus, bearing in mind that the need for board diversity is promoted 
in many countries and also supported by theoretical considerations, we posit the hypotheses as follows:

H3A. Management board age diversity is positively associated with earnings forecast accuracy.

H3B. Supervisory board age diversity is positively associated with earnings forecast accuracy.

Another vital aspect in explaining the level of the accuracy of managers’ profit projections may be the 
ownership structure of the company, more specifically, the proportion of shares owned by members of 
the board. Huang et al. [2012] assumed that managers are more likely to publish overoptimistic and less 
accurate earnings forecasts if the risk of being penalized for not achieving them is low. Thus, one would 
expect that as the managerial ownership increases, management earnings forecasts become less accurate 
and overestimated. The rationale behind this conclusion is the fact that while higher managerial ownership 
reduces agency conflicts by diminishing interest divergence of managers and shareholders, the risk of 
incurring a penalty decreases. However, this supposition is not in line with the reputation cost theory, 
arguing that managers tend to issue more accurate earnings forecasts in order to preserve their own and the 
company’s reputation [Ibrahim and Ismail, 2015, p. 237]. The quality of earnings forecasts may be used as the 
indicator of managers’ credibility and their competence [Karamanou and Vafeas, 2005, p. 461]. Therefore, 
one may assume that higher management ownership will be associated with more accurate profit forecasts.
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Nevertheless, the findings of prior research contradict with the reputation cost theory. The results of the 
studies for publicly traded companies in the US [Karamanou and Vafeas, 2005] and Taiwan [Huang et al., 
2012] give evidence that higher management ownership results in lower accuracy of earnings projections. 
In addition, similar results were obtained by Ibrahim and Ismail [2015] for companies seeking to be listed 
in Malesia.

We follow previous research that gives privilege to the argument that managers issue more accurate 
forecasts when the risk of being penalized for not achieving them is high. As the shareholdings of 
management increase, the risk of dismissal of a management board member decreases. It means that 
disclosing accurate forecasts may not be as an important factor in the process of supervising the manager’s 
activity as in the case of a lower level of management ownership. Thus, managers are not motivated to issue 
more accurate forecasts, and we hypothesize as follow:

H4A. Management board ownership is negatively associated with the earnings forecast accuracy.

If the members of the supervisory board hold shares of the company, their performance lower than expected in 
financial projections affects their wealth and thus the assessment of their managerial skills and supervisory 
activity. In such circumstances, the supervisory board is more likely to make managers responsible for not 
meeting expectations. Moreover, a higher proportion of shares owned by the supervisory board facilitates 
the recalling of management board members. Given this, we state the following hypothesis:

H4B. Supervisory board ownership is positively associated with earnings forecast accuracy.

3  Methodology
Our initial sample contains all 356 IPOs listed on the Warsaw Stock Exchange for the period 2006–2016. 
We started our sample in 2006 because since the beginning of that year, all companies seeking to be listed 
on the main market of the Polish stock exchange have been obliged to apply in the process of IPO the 
provisions of the Act on Public Offering, Conditions Governing the Introduction of Financial Instruments 
to Organized Trading, and Public Companies dated July 29, 2005 [Ustawa], which implemented the relevant 
EU regulations into the Polish legal system and introduced uniform regulations regarding disclosure of 
financial forecasts in the prospectus.

First, we limit our sample to companies that offered to the stock investors the primary or secondary 
shares and have never been publicly traded before, i.e. their shares have not been previously listed on the 
exchange-regulated stock markets such as NewConnect and MTS-CeTo. Then, as customary in the literature, 
we exclude companies in banking and insurance because of their industry regulations as well as foreign 
companies to avoid the particular features of these firms possibly biasing our results [e.g., Sila et al., 2016; 
Matsa and Miller, 2013]. We found 217 IPOs matching these criteria. Of these, we identified 104 IPOs that 
disclose the profit forecast for the IPO year in the prospectus. Thus, our final sample consists of these 
companies.

We use the multivariate OLS regression to study the impact of various management and supervisory 
board characteristics on the accuracy and bias of the earnings forecast voluntary disclosed in the IPO 
prospectus. In order to investigate such relationships and to test research hypotheses, our main model 
setup is specified as follows:

Forecast accuracy board variables control variables
i j i

j

j
i i∑α  β γ ε= + + +

where i goes from each analyzed company, β regression coefficients capture the potential impacts of j board 
characteristics on the quality of management earnings forecast, γ  represents the parameter for other factors 
that may influence the forecast accuracy, and εi denotes the random error term in a regression equation.
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Because of a two-tier board model in Poland, we estimate several regression models, separate for the 
management and the supervisory board [Bohdanowicz, 2015, p. 1423], in which the dependent variable 
being a mark of forecast accuracy takes a different form. Table 1 summarizes all the types of variables we 
used in our study.

Table 1. The variable definition

Variables Measures Predicted sign

Panel A: Dependent variables
FER Earnings forecast error
AFER Absolute earnings forecast error
SUP Superiority of forecasting earnings
Panel B: Board characteristics variables
BOARD_SIZE Size of the management board (MB) (supervisory board [SB]) board, which is the total 

number of directors (supervisors) in the board of firm
MB: –
SB: –

FEMALE Ratio of the number of female directors (supervisors) to the total number of directors 
(supervisors) in the board of firm

MB: –
SB: –

AGE_DIV Age diversity of MB (SB) measure based on the modification of the Herfindahl index (HHI) MB: –
SB: –

OWNERSHIP Total number of shares held by all directors (supervisors) to the total number of pre-initial 
public offering (IPO) outstanding shares

MB: +
SB: 

Panel C: Control variables
HORIZON* The horizon of an earnings forecast is measured as the number of days from the release of 

the prospectus to the end of the IPO year
–

C_SIZE* Size is measured by the total value of sales in the year prior to the IPO +
AGE* The difference between the IPO date and the date of incorporation in years +

*In OLS regressions, we use a natural logarithm (ln) of this variable.

We use three different forecast error measures to investigate in details the accuracy of forward-looking 
information about earnings that is disclosed in the prospectuses of the analyzed companies.

First, we use FER that is the earnings forecast error as a proxy of earnings forecast bias. FER is the 
difference between the earnings realized in the IPO year and its predicted value as given in the prospectus 
scaled to the absolute value of the earnings forecasts. Its negative value indicates that the realized profit was 
lower than forecasted and the financial forecast was overoptimistic. In contrast, its positive value indicates 
that the earnings forecast disclosed in the prospectus is conservative and too pessimistic in comparison to 
the actual earnings.

Then, we use AFER, i.e. absolute earnings forecast error, as a proxy of the overall level of management 
earnings forecast accuracy. AFER is the equal absolute value of FER, and informs how much the actual profit 
differs from its forecast value, regardless of whether the error results from the over- or underestimation of 
the forecast.

Our third measure of profit forecast accuracy is SUP, i.e. superiority of forecasting earnings to 
capture the ability of management to predict earnings more accurately than a time series model used as a 
benchmark. Its positive value shows that managers are able to prepare a profit forecast better in comparison 
to prediction based on the random walk model. SUP is measured as follows:

=
−

−































−SUP ln
AE AE

AE FE
t t

t t

1

2

where AE is earnings realized by the IPO firm, FE is the earnings forecast as given in the prospectus, and  
t and t–1 denote the IPO year and one year earlier, respectively.
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All in all, the FER models allow us to investigate the relations between the firm’s corporate governance 
attributes and earnings forecast bias, the AFER models allow us to examine the influence of some board 
characteristics on earnings forecast accuracy in general, and using of SUP allows us to assess the links 
between board system features and the ability of managers to prepare the accurate forward-looking 
financial information in the IPO prospectus.

In order to answer the question if the pre-IPO corporate governance practices could have an impact on 
the accuracy of earnings forecast voluntary revealed in the prospectus, we use four explanatory variables 
as a proxy of board characteristics. BOARD_SIZE measures the number of persons in the management and 
the supervisory board. Next, we use FEMALE and AGE_DIV as the subject of interest in our analysis is the 
diversity of directors and supervisors sitting on the board. FEMALE reflects a fraction of female directors 
and supervisors in the board composition. We use AGE_DIV to capture diversity in age among the board 
members. As the age diversity index is based on the Herfindahl index, we follow Sitthipongpanich and 
Polsiri [2015, p. 124]; first, we classify age of directors and supervisors into five age cohorts (g), and then, 
we proceed as follows:

AGE_DIV 1
AGE

BOARD_SIZEi
g

g

n

i

2

1
∑= −





























=

where AGEg is the number of directors in each age cohort (g). So, if AGE_DIV takes low values, it means that 
there is a little age variety on the board, and conversely, a higher index shows higher diversity in terms of 
age among the board members [Solanas et al., 2012].

As we are also interested if the board ownership contributes to the reliability of managerial earnings 
forecast, we use the independent variable OWNERSHIP that measures the executive directors’ and 
supervisors’ aggregate shareholdings. All these board characteristics are measured as reported by the 
company in the IPO prospectus.

In our research approach, we consider three additional control variables as well. First, we use HORIZON 
to control for the interval between the earnings forecast and the realization of earnings. A long forecast 
horizon makes forecasting more difficult [Bédard et al., 2016, p. 249], as companies making long-term 
predictions might be subject to greater fluctuations in operations, thereby increasing the likelihood of an 
error [Chapple et al., 2005, p. 78]. Second, as Yau and Chun [1999], Jelic et al. [1998], Hartnett and Romcke 
[2000], and Karim et al. [2013] suggested, we also included variable C_SIZE. Larger issuers have incentives 
to show greater accuracy forecast in comparison to smaller peers because the possible cost of misleading 
forward-looking information would be higher for a larger IPOs than for a smaller one [Karim et al., 2013, 
p. 298]. The third control variable is AGE. According to prior empirical studies of Yau and Chun [1999] 
and Ibrahim and Ismail [2015], older and more mature IPO companies have been shown to have a greater 
forecasting precision. Firms with a longer operating history are typically considered to be more likely to 
have established trading histories and stable growth patterns, conducive to greater forecasting precision 
[Hartnett and Romcke, 2000, p. 108].

All the information regarding management and supervisory board characteristics, profit forecast, and 
the company’s age has been hand collected from the issuers’ prospectuses. Other information about the 
issuers, especially financial ones, including the real net earnings and revenues from sales, is obtained from 
the financial statements available in the Notoria Service database.

4  Empirical results
Table 2 provides some insight into the composition of the corporate governance bodies that have been 
established in companies seeking to be listed on the Warsaw Stock Exchange. Regarding the age of people 
responsible for the day-to-day management and those exercising control over the executives, one would 
notice that supervisory board is more diverse in terms of age than the management board. While most 
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of management board members are aged between 41 and 60 years, more than 50% of supervisory board 
members are younger than 41 years or older than 61 years. The Polish legal provisions regarding the size 
of the supervisory board require to appoint at least five board members in public companies, and such 
boards are the most common. The supervisory board consisting of more than five members is established 
only in about 18% companies. As far as the gender of board members is concerned, the presence of women 
in the boards is very low in our sample, but some differences between the composition of the management 
and the supervisory board may be observed. The management boards seem to be more homogenous in 
terms of gender than the supervisory boards. Up to 70% of the surveyed companies had management board 
consisting of men only, while the male supervisory boards were observed in 36.54% of the companies. 
Not surprisingly, although the percentage of companies with members of boards owing the company vary 
across our sample, both in the management and the supervisory board, the 5% minimum notification of 
managerial share ownership threshold is crossed in 72.12% and 60.58% of samples, respectively.

Table 2. Variation in corporate governance attributes among study sample (N=104)

Characteristics Management board Supervisory board (SB)

Age: Percentage of members who are:
40 years old or less 0.3741 0.4040
41–50 years old 0.3810 0.2706
51–60 years old 0.2177 0.2249
61 years old or more 0.0272 0.1005
Board size: Percentage of firms with board consisting of:
2 (SB: 5) people or less 0.4038 0.8269
3 (SB: 6) or 4 (SB: 7) people 0.5192 0.1538
5 (SB: 8) people or more 0.0769 0.0192
Female: Percentage of firms with number of women on board:
No women 0.7019 0.3654
1 women 0.2885 0.4231
2 women 0.0096 0.1442
3 and more 0.0000 0.0673
Ownership: Percentage of firms with board ownership:
Less than 5% 0.2788 0.3942
5%–33% 0.1538 0.1250
33%–75% 0.1923 0.1827
More than 75% 0.3750 0.2981

Source: Own calculations.

Table 3 provides summary statistics for variables applied in our regression models. We find that earnings 
forecasts issued in the IPO prospectus are not accurate and overoptimistic. The mean AFER reveals that 
on average, actual earnings differ from their projected value by 34.05%. Taking into account the median of 
AFER at 19.37% (i.e. more than 10%2), one would conclude that the reliability of disclosed earnings forecasts 
because of their accuracy is questionable and the earnings projections exceed their reported values by 
16.21% on average. Interestingly, the results show that more than half of the studied companies disclosed 
too optimistic forecasts (median FER at –1.64%). However, the positive mean and median values of SUP 
show that such forward-looking information prepared by managers is more accurate in comparison to the 
profit prediction made on the basis of the random walk model.

2   Until April 2018 Polish regulation required from public companies to issue voluntary forecasts to publish current reports if 
earnings forecasts turn out to be inaccurate, i.e. actual profit differs from its projected value more than 10% [Rozporządzenie 
Ministra Finansów z dnia 19 lutego 2009 r.].
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Table 3. Summary statistics of all variables

Specification Mean Standard deviation Median Min Q1 Q3 Max

Dependent variables
FER –0.1621 0.5952 –0.0164 –3.2360 –0.2910 0.0969 0.9510
AFER 0.3405 0.5135 0.1937 0.0011 0.0517 0.3904 3.2360
SUP 1.7636 3.7101 1.4153 –10.5907 –0.9369 4.0500 11.8018
Management board variables
BOARD_SIZE 2.8269 1.0376 3.0000 1.0000 2.0000 3.0000 6.0000
FEMALE 0.1079 0.1876 0.0000 0.0000 0.0000 0.2250 1.0000
AGE_DIV 0.3392 0.2431 0.4444 0.0000 0.0000 0.5000 0.7200
OWNERSHIP 0.4904 0.4123 0.5009 0.0000 0.0258 0.9462 1.1491
Supervisory board variables
BOARD_SIZE 5.2596 0.7758 5.0000 3.0000 5.0000 5.0000 10.0000
FEMALE 0.1784 0.1771 0.2000 0.0000 0.0000 0.2000 0.6667
AGE_DIV 0.5732 0.1251 0.5657 0.0000 0.4800 0.6400 0.8000
OWNERSHIP 0.3991 0.4073 0.2944 0.0000 0.0000 0.8675 1.1060
Control variables
HORIZON 204 109 199 26 112 286 487
C_SIZE 186037 474543 65688 519 22827 139454 3946553
AGE 20.5577 25.4825 14 2 8 19.2500 149

Source: Own calculations.

Regarding board characteristics, the descriptive statistics reveal that on average, the management board 
size is approximately 3 (the average and median size is 2.82 and 3.00, respectively) and the supervisory 
board usually consists of five members, with the average and median value of the number of persons on the 
board at the time of the IPO of 5.26 and 5, respectively. The results for FEMALE variable confirm low female 
participation on boards as well. On average, the percentage of women in management boards is 10.79%. 
The female participation in the supervisory board is slightly higher and amounts to 17.84% on average, with 
a median value of 20.00%. Not surprisingly, with reference to the age diversity index, one should notice 
that members of the supervisory board are more varied in terms of age than members of the management 
board. This finding is expected as the supervisory board consists of bigger number of members. The mean 
value of OWNERSHIP allows to notice that on average, members of management board possess 49.04% of 
company’s shares and 39.91% of shares is owned by supervisory members.

The results of the correlation matrix reporting pairwise correlation coefficients between the independent 
variables are presented in Table 4. Although there are significant correlations between some independent 
variables, we decided to include all variables in our models, as the observed correlations may be an obvious 
effect of company’s development [Ujunwa et al., 2012, pp. 220–221].

We turn our attention to our central questions of whether the board system features could have 
an impact on the accuracy of the earnings forecast disclosed in the IPO prospectus. Table 5 shows the 
regression results of the links between the forecast accuracy and bias, corporate governance characteristics 
and the control variables.

Analyzing the results for the management board, we observe that two variables referring to management 
characteristics, i.e. AGE_DIV and OWNERSHIP, are significantly correlated with the AFER. The negative 
regression coefficient for age diversity is in line with our Hypothesis H3A. According to arguments 
provided by the resource dependency theory, a higher level of age diversity results in more accurate 
forecasts. Moreover, the positive and significant regression coefficient for AGE_DIV and FER shows that 
a management board composed of members of different age is likely to publish more conservative (i.e. 
pessimistic) earnings forecasts. Similarly, conversely to our expectations, increase in the management 
ownership has a significant and negative association with the forecast accuracy at the 10% level of 
statistical significance. As illustrated by Hypothesis H4A, we predicted that as the management ownership 
increases, the earnings forecasts accuracy decreases. As our findings provide different outcomes, it can 
be seen as indirect evidence that supports the reputation cost theory. In turn, the results for BOARD_SIZE 
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show negative and significant correlation only for one dependent variable – FER. The negative regression 
coefficient allows to expect that a larger management board is likely to prepare more optimistic earnings 
forecasts. However, none of our corporate governance variables describing the management board is 
significant in explaining SUP.

Table 4. Correlation matrix of explanatory variables

Specification BOARD_SIZE FEMALE AGE_DIV OWNERSHIP HORIZON C_SIZE

Panel A: Pearson correlation coefficient for management board
BOARD_SIZE 1.0000
FEMALE 0.0145 1.0000
AGE_DIV 0.4083*** 0.2281** 1.0000
OWNERSHIP –0.0315 0.0659 –0.0726 1.0000
HORIZON –0.0247 –0.0071 0.0247 –0.0153 1.0000
C_SIZE 0.3454*** –0.3008*** 0.1292 –0.0821 –0.0563 1.0000
AGE 0.0125 –0.0176 0.1049 –0.1489 0.0363 0.3606***

Panel B: Pearson correlation coefficient for supervisory board
BOARD_SIZE 1.0000
FEMALE –0.1115 1.0000
AGE_DIV 0.1435 –0.0008 1.0000
OWNERSHIP –0.1729 0.3364*** –0.0185 1.0000
HORIZON –0.0895 –0.0375 –0.0879 0.0146 1.0000
C_SIZE 0.3129*** 0.0360 0.3015*** 0.0197 –0.0563 1.0000
AGE –0.0473 0.2175** 0.1915* 0.1731* 0.0363 0.3606***

*, **, and *** represent statistical significance at the 10%, 5%, and 1% levels.
Source: Own calculations.

Table 5. Determinants of the earnings forecast error in the initial public offering (IPO) prospectus – OLS regression results

Specification Management board Supervisory board

FER AFER SUP FER AFER SUP

Intercept 0.1265 
(0.2126)

0.2014 
(0.4105)

13.4316 
(3.6868***)

–0.8619 
(–1.3183)

0.5644 
(1.0402)

6.7546 
(1.7184)*

BOARD_SIZE –0.1101 
(–1.8064)*

0.0752 
(1.4959)

0.0992 
(0.2659)

0.0543 
(0.7283)

0.0151 
(0.2447)

0.7690 
(1.7158)*

FEMALE –0.4945 
(–1.5630)

0.2607 
(0.9994)

–1.9779 
(–1.0212)

0.0299 
(0.0922)

–0.1956 
(–0.7276)

5.7761 
(2.9663)***

AGE_DIV 0.4949 
(1.9581)*

–0.3481 
(–1.6707)*

2.4860 
(1.6067)

1.3556 
(3.0161)***

–1.0876 
(–2.9160)***

3.0330 
(1.1225)

OWNERSHIP 0.0173 
(0.1303)

–0.2086 
(–1.9068)*

–1.0044 
(–1.2362)

–0.0055 
(–0.0389)

–0.0341 
(–0.2919)

–0.7528 
(–0.8905)

HORIZON –0.2355 
(–3.0907)***

0.2556 
(4.0688)***

–2.3265 
(–4.9874)***

–0.2048 
(–2.7136)***

0.2358 
(3.7653)***

–2.1132 
(–4.6571)***

C_SIZE 0.0800 
(1.8690)*

–0.0928 
(–2.6294)***

–0.0097 
(–0.0371)

0.0410 
(1.0200)

–0.0693 
(–2.0765)**

–0.0341 
(–0.1411)

AGE 0.0863 
(1.1523)

–0.0651 
(–1.0544)

–0.0238 
(–0.0519)

0.0882 
(1.1726)

–0.0299 
(–0.4786)

–0.1156 
(–0.2557)

Adj R2 0.1572 0.2307 0.1871 0.1823 0.2435 0.2393
F-statistics 3.7451 5.4115 4.3878 4.2801 5.7357 5.6298
p-value for F-statistics 0.0013 0.0000 0.0003 0.0004 0.0000 0.0000
N 104 104 104 104 104 104

Numbers in parentheses are t-statistics. *, **, and *** represent statistical significance at the 10%, 5%, and 1% levels, 
respectively.
Source: Own calculations.
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As far as the lack of statistical significance of our results for the gender diversity on the company’s 
management board is concerned, one vital issue should be taken into account. It is worth noting, however, 
that this result does not necessarily indicate that a fraction of female directors in the board composition 
does not affect the accuracy of the projections of future earnings revealed in the IPO prospectus. It can 
also mean that the effect of women participation in the company’s board is just too small to be detected 
[Asselain and Mould, 2010, p. 407; Bohdanowicz, 2011b, p. 84].

Referring to the results of the OLS regression analysis for supervisory board characteristics, one could 
see that a more heterogeneous supervisory board in terms of age results in more precise profit projections. 
These findings are in line with the Hypothesis H3B. Moreover, the disclosed forecasts are more pessimistic. 
Although signs for FEMALE and OWNERSHIP are similar to our expectations, again, these corporate 
governance variables lack statistical significance in explaining the accuracy of the profit forecast.

Nevertheless, some interesting outcomes provide the positive and significant coefficient for FEMALE 
and SUP. It means that the women’s presence on the supervisory board may result in earnings forecasts 
better prepared by managers than those predicted on the basis of the random walk model. What is more, a 
higher proportion of women on supervisory board is negatively correlated with AFER, which may indicate 
the positive effect of female members on earnings forecasts accuracy as stated by Hypothesis H2B. However, 
this association is still not significant. For SUP, we also find a positive and significant coefficient of the 
interaction with the supervisory board size.

Regarding the controls, our results show that in most cases, dependent variables are affected by two 
control variables HORIZON and the company size (C_SIZE). Our findings are in line with previous studies 
reporting that earnings forecasts are more accurate if the forecasted horizon is shorter [Yau and Chun, 1999; 
Lonkani and Firth, 2005; Ibrahim and Ismail, 2015; Hasan et al., 2016] and the company size is larger [Jelic 
et al., 1998; Yau and Chun, 1999; Hartnett and Romcke, 2000; Abrokwa and Nkansah, 2014; Wawryszuk-
Misztal, 2017].

5  Conclusions
Corporate governance attributes are a topic of increasing importance; nevertheless, there are some aspects 
regarding this research area that have not been surveyed. To contribute to this stream of study, we provide 
evidence on the role of supervisory and management board characteristics on earnings forecasts quality 
disclosed in prospectuses by IPO companies in Poland.

To summarize, our results imply that certain characteristics of the management and the supervisory 
board enhance the usefulness of forward-looking financial information from IPO prospectus, as some 
of board characteristics are important for the evaluation of earnings forecasts credibility at the time of 
IPO. First of all, in accordance with our expectations, the greater age diversity results in more accurate 
forecasts. This evidence may be an argument for establishing more heterogeneous boards in terms of age 
and, generally, for diversity policy among board members. Then, contrary to our expectations, we report 
that the higher management ownership results in more accurate forecasts. This finding may be useful for 
investors considering investment in shares offered to the public for the first time.

References
Abrokwa, J., Nkansah, P. (2014), Accuracy of earnings forecast: evidence from Ghana, Journal of Finance and Accountancy,  

Vol. 17, No. 1, pp. 1–13.
Adamska, A. (2013), Własność i kontrola. Perspektywa akcjonariuszy spółek publicznych, Oficyna Wydawnicza SGH, Warszawa.
Ahmad-Zaluki, N.A., Wan-Hussin, W.N. (2010), Corporate governance and earnings forecasts accuracy, Asian Review of 

Accounting, Vol. 18, No. 1, pp. 50–67.
Ahmed, A., Monem, R.M., Delaney, D., Ng, C. (2017), Gender diversity in corporate boards and continuous disclosure: evidence 

from Australia, Journal of Contemporary Accounting & Economics, Vol. 13, pp. 89–107.
Ajinkya, B., Bhojraj, S., Sengupta, P. (2005), The association between outside directors, institutional investors and the 

properties of management earnings forecasts, Journal of Accounting and Research, Vol. 43, No. 3, pp. 343–376.



 Board characteristics and earnings forecasts accuracy in IPO prospectuses   37

Al-Shaer, H., Zaman, M. (2016), Board gender diversity and sustainability reporting quality, Journal of Contemporary 
Accounting & Economics, Vol. 12, pp. 210–222.

Aluchna, M. (2007), Mechanizmy corporate governance w spółkach giełdowych, Oficyna Wydawnicza, SGH.
Ammer, M.A., Ahmad-Zaluki, N.A. (2014), Absolute forecast errors of earnings in Malaysian IPO prospectuses: the impact of 

ethnic diversity, Jurnal Teknologi, Vol. 68, No. 3, pp. 97–104.
Ammer, M.A., Ahmad-Zaluki, N.A. (2017), The role of the gender diversity of audit committees in modelling the quality of 

management earnings forecasts of initial public offers in Malaysia, Gender in Management: An International Journal,  
Vol. 32, No. 6, pp. 420–440.

Arun, T.G., Almahrog, Y.E., Ali-Aribi, Z. (2015), Female directors and earnings management: evidence from UK companies, 
International Review of Financial Analysis, Vol. 39, pp. 137–146.

Asselain, B., Mould, R.F., (2010), Metodologia modelu proporcjonalnego ryzyka Cox’a, NOWOTWORY Journal of Oncology,  
Vol. 60, No. 5, pp. 403–409.

Badru, B.O., Ahmad-Zaluki, N.A., Wan-Hussin, W.N. (2017), Board characteristics and the amount of capital raised in the 
Malaysian IPO market, Journal of Multinational Financial Management, Vol. 42–43, pp. 37–55.

Bédard, J., Coulombe, D., Courteau, L. (2008), Audit committee, underpricing of IPOs, and accuracy of management earnings 
forecasts, Corporate Governance: An International Review, Vol. 16, No. 6, pp. 519–535.

Bédard, J., Coulombe, D., Courteau, L. (2016), The credibility of earnings forecasts in IPO prospectuses and underpricing, 
Accounting Perspectives, Vol. 15, No. 4, pp. 235–267.

Bennouri, M., Chtioui, T., Nagati, H., Nekhili, M. (2018), Female board directorship and firm performance: what really matters? 
Journal of Banking and Finance, Vol. 88, pp. 267–291.

Bergh, D.D., Connelly, B.L., Ketchen, D.J., Shannon, L.M. (2014), Signalling theory and equilibrium in strategic management 
research: an assessment and a research agenda, Journal of Management Studies, Vol. 51, No. 8, pp. 1334–1360.

Bertoni, F., Meoli, M., Vismara, S. (2014), Board independence, ownership structure and the valuation of IPOs in Continental 
Europe. Corporate Governance: An International Review, Vol. 22, No. 2, pp. 116–131.

Best Practice of GPW Listed Companies (2013), Giełda Papierów Wartościowych w Warszawie, Retrieved from  https://www.
gpw.pl/pub/files/PDF/foldery/dobre_praktyki_GPW.pdf [15th March 2018].

Best Practice of GPW Listed Companies 2016, Giełda Papierów Wartościowych w Warszawie, Retrieved from https://www.gpw.
pl/pub/GPW/o-nas/DPSN2016_EN.pdf [15th March 2018].

Bohdanowicz, L. (2011a), Kobiety w radach nadzorczych i zarządach spółek: Polskie i światowe tendencje oraz wyzwania, 
Organizacja i Kierowanie, Vol. 146, No. 3, pp. 179–196.

Bohdanowicz, L. (2011b), Obecność kobiet w organach statutowych polskich spółek publicznych: Perspektywa teorii instytuc-
jonalnej oraz teorii zasobowej, Master of Business Administration, Vol. 109, No. 2, pp. 68–87.

Bohdanowicz, L. (2011c), Zróżnicowanie organów statutowych pod względem płci a wyniki finansowe polskich spółek 
publicznych, Acta Universitatis Nicolai Copernici, Ekonomia, Vol. 42, No. 403, pp. 105–117.

Bohdanowicz, L. (2014), Directions of change in the Polish two-tier board model, Journal of Positive Management, Vol. 5, No. 1, 
pp. 21–30.

Bohdanowicz, L. (2015), The impact of ownership structure on supervisory board size and diversity: evidence from the Polish 
two-tier board model, Procedia Economics and Finance, Vol. 23, pp. 1420–1425.

Bohdanowicz, L. (2016), Własność menedżerska w polskich spółkach publicznych, Wydawnictwo Uniwersytetu Łódzkiego, 
Łódź.

Campbell, K., Bohdanowicz, L. (2015) Corporate governance and the growing role of women in the boardroom, in: M. Aluchna, 
G. Aras, (Eds), Transforming governance: new values, new systems in the new business environment. finance, governance 
and sustainability: challenges to theory and practice, Farnham, Surrey: Gower, pp. 121–142.

Carpenter, M.A., Geletkanycz, M.A., Sanders, W.G. (2004), Upper echelons research revisited: antecedents, elements, and 
consequences of top management team composition, Journal of Management, Vol. 30, No. 6, pp. 749–778.

Carter, D.A., Simkins, B.J., Simpson, W.G. (2003), Corporate governance, board diversity, and firm value, The Financial Review, 
Vol. 38, pp. 33–53.

Chapple, L., Clarkson, P.M., Peters, C.J. (2005), Impact of the corporate law economic reform program act 1999 on initial public 
offering prospectus earnings forecasts, Accounting and Finance, Vol. 45, pp. 67–94.

Cheng, S. (2008), Board size and the variability of corporate performance, Journal of Financial Economics, Vol. 87, 
pp. 157–176.

Chong, B.S., Ho, K.W. (2007), Lockup and voluntary earnings forecast disclosure in IPOs, Financial Management, Vol. 36, No. 
3, pp. 63–80.

Cohen, B.D., Dean, T.J. (2005), Information asymmetry and investor valuation of IPOs: top management team legitimacy as a 
capital market signal, Strategic Management Journal, Vol. 26, No. 7, pp. 683–690.

Daghsni, O., Zouhayer, M., Mbarek, K.B.H. (2016), Earnings management and board characteristics: evidence from French 
listed firms, Arabian Journal of Business Management Review, Vol. 6, No. 5, pp. 1–9.

Diepen, N.M. (2015), The effect of gender, age and nationality diversity on company performance–evidence from the 
Netherlands, Bachelor’s thesis, University of Twente, Retrieved from http://essay.utwente.nl/67388/1/vanDiepen_BA_
MB.pdf [12th February 2018].



38   T. Sosnowski, A. Wawryszuk-Misztal

Dobija, D., Kravchenko, G. (2017), Supervisory board composition and firm financial performance: a case of companies listed 
on the Warsaw stock exchange, Journal of Management and Business Administration. Central Europe, Vol. 25, No. 4,  
pp. 75–95.

Downes, D.H., Heinkel, R. (1982), Signaling and the valuation of unseasoned new issues, The Journal of Finance, Vol. 37, No. 1, 
pp. 1–10.

Eisenberg, T., Sundgren, S., Wells, M. (1998), Larger board size and decreasing firm value in small firms, Journal of Financial 
Economics, Vol. 48, pp. 35–54.

Firth, M. (1998), IPO profit forecasts and their role in signalling firm value and explaining post-listing returns, Applied 
Financial Economics, Vol. 8, No. 1, pp. 29–39.

Florin, J, Simsek, Z. (2007), The effects of moral hazard and adverse selection on the pricing and underpricing of initial public 
offerings, Venture Capital, Vol. 9, No. 2, pp. 127–143.

Gad, J. (2011), Rachunkowość w procesie nadzoru w spółkach publicznych, Wydawnictwo Uniwersytetu Łódzkiego, Łódź.
Gad, J. (2015), The Relationship between supervisory board and management and their communication processes in publicly 

listed companies in Poland, Comparative Economic Research. Central and Eastern Europe, Vol. 18, No. 2, pp. 139–160.
Gounopoulos, D., Pham, H. (2018), Specialist CEOs and IPO survival, Journal of Corporate Finance, Vol. 48, pp. 217–243.
Hambrick, D.C., Mason, P.A. (1984), Upper echelons: the organization as a reflection of its top managers, The Academy of 

Management Review, Vol. 9, No. 2, pp. 193–206.
Hartnett, N.A., Romcke, J. (2000), The predictability of management forecast error: a study of Australian IPO disclosures, 

Multinational Finance Journal, Vol. 4, No. 1&2, pp. 101–132.
Hasan, T., Hadad, M., Ahmed, K. (2016), The accuracy of management profit forecasts in IPO prospectuses: evidence from 

Indonesia, Journal of Accounting in Emerging Economies, Vol. 6, No. 1, pp. 2–12.
Hidalgo, R.L., García-Meca, E., Martínez, I. (2011), Corporate governance and intellectual capital disclosure, Journal of 

Business Ethics, Vol. 100, No. 3, pp. 483–495.
Hillman, A.J, Cannella, A.A., Paetzold, R.L. (2000), The resource dependence role of corporate directors: strategic adaptation 

of board composition in response to environmental change, Journal of Management Studies, Vol. 37, No. 2, pp. 235–256.
Hillman, A.J., Dalziel, T. (2003), Board of directors and firm performance: integrating agency and resource dependence 

perspectives, Academy of Management Review, Vol. 28, No. 3, pp. 383–396.
Houle, C.O. (1990), Who should be on your board? Nonprofit World, Vol. 8, No. 1, pp. 33–35.
Huang, H.-H., Chan, M.-L., Chang, C.-H., Wong, J.-L. (2012), Is corporate governance related to the conservatism in 

management earnings forecasts? Emerging Markets Finance & Trade, Vol. 48, Supplement 2, pp. 105–121.
Huang, J., Kisgen, D. (2013), Gender and corporate finance: are male executives overconfident relative to female executives? 

Journal of Financial Economics, Vol. 108, No. 3, pp. 822–839.
Ibrahim, N.A., Ismail, N. (2015), Ownership structure and earnings forecast accuracy: evidence from Malaysian IPOs. Journal of 

Economics, Business and Management, Vol. 3, No. 2, pp. 233–238.
Jelic, R., Saadouni, B., Briston, R. (1998), The accuracy of earnings forecasts in IPO prospectus on the Kuala Lumpur Stock 

Exchange, Accounting and Business Research, Vol. 29, No. 1, pp. 57–72.
Jensen, M., (1993), The modern industrial revolution, exit and the failure of internal control systems, Journal of Finance,  

Vol. 48, No. 3, pp. 831–880.
Jeżak, J. (2010), Ład korporacyjny. Doświadczenia światowe oraz kierunki rozwoju, Wydawnictwo C.H. Beck, Warszawa.
Jeżak, J., Bohdanowicz, L., (2016), Zmiany polskiego modelu organów statutowych spółek w kontekście tendencji 

występujących w krajach Unii Europejskiej, Zarządzanie i Finanse, Vol. 14, Nr 2, Część 2, pp. 7–20.
Jog, V.J., McConomy, R.J. (2003), Voluntary disclosure of management earnings forecasts in IPO prospectuses, Journal 

Business Finance & Accounting, Vol. 30, No. 1, pp. 125–167.
Kang, H., Cheng, M., Gray, S.J. (2007), Corporate governance and board composition: diversity and independence of Australian 

boards, Corporate Governance, Vol. 15, No. 2, pp. 194–207.
Karamanou, I., Vafeas, N. (2005), The association between corporate boards, audit committees, and management earnings 

forecasts: an empirical analysis, Journal of Accounting Research, Vol. 43, No. 3, pp. 453–486.
Karim, A.K.M.W., Ahmed, K., Hasan, T. (2013), Impact of audit quality and ownership structure on the bias and accuracy of 

earnings forecasts issued in IPO prospectuses: evidence from a frontier market, Studies in Economics and Finance, Vol. 
30, No. 4, pp. 288–316.

Lin, Y.-H. (2010), How public regulation changes corporate governance practice? The corporate board reform in Taiwan, in: 
The Corporate Governance Symposium, April 9–10, retrieved from http://docs.business.auckland.ac.nz/Doc/Corporate-
governance-symposium-paper-Corporate-board-reform-in-Taiwan.pdf [12th March 2018].

Lonkani, R., Firth, M. (2005), The accuracy of IPO profit forecasts in Thailand and their relationships with stock market 
valuation, Accounting and Business Research, Vol. 35, No. 3, pp. 269–286.

Matsa, D.A., Miller, A.R. (2013), A female style in corporate leadership? Evidence from quotas, American Economic Journal: 
Applied Economics, Vol. 5, No. 3, pp. 136–169.

Mishra, R.K., Jhunjhunwala, S. (2013), Diversity and the effective corporate board, Elsevier, Oxford.
Mnif, A. (2009), Corporate governance and management earnings forecast quality: evidence from French IPOs, La place de la 

dimension européenne dans la Comptabilité Contrôle Audit, Strasbourg, France.



 Board characteristics and earnings forecasts accuracy in IPO prospectuses   39

Pletzer, J.L., Nikolova, R., Kedzior, K.K., Voelpe, L.S.C. (2015), Does gender matter? Female representation on corporate boards 
and firm financial performance – a meta-analysis, PLoS ONE, Vol. 10, No. 6, pp. 1–20.

Postuła, I. (2013), Nadzór korporacyjny w spółkach Skarbu Państwa, Wolters Kluwer, Warszawa.
Randøy, T., Thomsen, S., Oxelheim, L., (2006), A Nordic perspective on corporate board diversity, Report from the 

Nordic Innovation Centre, retrieved from http://www.nordicinnovation.org/Global/_Publications/Reports/2006/
The%20performance%20effects%20of%20board%20diversity%20in%20Nordic%20Firms.pdf [22nd March 2018].

Roosenboom, P., Goot, T.V., Mertens, G. (2003), Earnings management and initial public offerings: evidence from the 
Netherlands, The International Journal of Accounting, Vol. 38, No. 3, pp. 243–266.

Rozporządzenie Ministra Finansów z dnia 19 lutego 2009 r. w sprawie informacji bieżących i okresowych przekazywanych 
przez emitentów papierów wartościowych oraz warunków uznawania za równoważne informacji wymaganych przepisami 
prawa państwa niebędącego państwem członkowskim, Dz.U. 2009 nr 33 poz. 259.

Samaha, K., Khlif, H., Hussainey, K. (2015), The impact of board and audit committee characteristics on voluntary disclosure: a 
meta-analysis, Journal of International Accounting, Auditing and Taxation, Vol. 24, pp. 13–28.

Sharif, S.P., Yeoh, K.K. (2016), The resource provision capability of independent directors in family-controlled, publicly-listed 
companies in Malaysia, Corporate Ownership and Control, Vol. 13, No. 4, pp. 403–413.

Sila, V., Gonzalez, A., Hagendorff, J. (2016), Women on board: does boardroom gender diversity affect firm risk? Journal of 
Corporate Finance, Vol. 36, pp. 26–53.

Sitthipongpanich, T., Polsiri, P. (2015), Do CEO and board characteristics matter? A study of Thai family firms, Journal of Family 
Business Strategy, Vol. 6, No. 2, pp. 119–129.

Solanas, A., Selvan, R.M., Navarro, J., Leiva, D. (2012), Some common indexes of group diversity: upper boundaries, Working 
paper, retrieved from http://diposit.ub.edu/dspace/bitstream/2445/45784/1/623311.pdf [18th February 2018].

Talavera, O., Yin, S., Zhang, M. (2018), Age diversity, directors’ personal values, and bank performance, International Review 
of Financial Analysis, Vol. 55, pp. 60–79.

Tinaikar, S. (2012), Outside directors, litigation environment, and management earnings forecasts, Accounting Perspectives, 
Vol. 11, No. 1, pp. 1–29.

Ujunwa, A., Nwakoby, I., Ugbam, C.O. (2012), Corporate board diversity and firm performance: evidence from Nigeria, 
Corporate Ownership & Control, Vol. 9, No. 2–1, pp. 216–226.

Urbanek, P. (2005), Nadzór korporacyjny a wynagrodzenia menedżerów, Wydawnictwo Uniwersytetu Łódzkiego, Łódź.
Ustawa z 29 lipca 2005 r. o ofercie publicznej i warunkach wprowadzania instrumentów finansowych do zorganizowanego 

systemu obrotu oraz o spółkach publicznych, Dz.U. 2005, nr 184, poz. 1539 ze zm.
Wawryszuk-Misztal, A. (2017), Earnings forecasts errors in prospectuses: evidence from initial public offerings on the Warsaw 

Stock Exchange, Equilibrium. The Quarterly Journal of Economics and Economic Policy, Vol. 12, No. 2, pp. 229–243.
Verrecchia, R.E. (1983), Discretionary disclosure, Journal of Accounting and Economics, Vol. 5, pp. 179–194.
Yang, C.-H., Kao, H.-S. (2007), The association between management earnings forecast errors and corporate governance 

structure in IPO firms, retrieved from https://pdfs.semanticscholar.org/2025/e56351debc9152efd4d6519fef28d6800e06.
pdf [15 March 2018].

Yau, F.S., Chun, L.S. (1999), Earnings forecasts accuracy and bias in initial public offerings in Malaysia, Singapore 
Management Review, Vol. 21, No. 2, pp. 89–108.

Yung, C., Zender, J.F. (2006), Moral hazard, asymmetric information and IPO lockups, SSRN Electronic Journal, retrieved from 
https://ssrn.com/abstract=972070 [2nd March 2018].


