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Background and Purpose: We are living in a time of accelerated globalization, which has a far-reaching impact for
youth employment. Therefore, the paper presents the problem of the transition of tertiary educated young people into
the working environment in terms of the importance of education and gaining work experience during their studies.
The main purpose of the study was to analyze the attitudes and thinking of students regarding the selection of studies
and work experience that young people are gaining during their studies with student work in connection with their job
prospects.

Design/Methodology/Approach: The data used in our research come from a broader research on Slovenian Youths
(SY) dating back to 2013. Among all the respondents of SY we selected those who classified themselves as students
aged between 19 and 24, who filled out the part of the questionnaire pertaining to employment. The research hypoth-
eses were tested with the analysis of variance (ANOVA) and independent samples t-test.

Results: We found that among students who chose to study for different reasons there were differences in the belief
that they will immediately find employment after graduating. We also found that between those students who sup-
ported themselves during their studies and those who only studied there were differences in individual statements
regarding their transition from education to employment. We concluded that work during their studies, especially in
the field of the profession they were studying for, had a positive impact on the thinking of students pertaining to the
transition toward employment.

Conclusion: The analysis of employment issues faced by young people with tertiary education was supported by
empirical data, while in conclusion suggestions for improvement were presented. The article also deepens the un-
derstanding of the problems of youth employment in a broader perspective and the understanding of the observed
developments in society.
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ization of jobs, etc. mainly affect the young people, includ-
ing those with the highest levels of education. The problem

1 Introduction

Over the last decade, the economic crisis has had a major
impact on the functioning of the labour market in the Eu-
ropean Union. According to Eurostat data, until 2014 there
was a decline in employment and an increase in unemploy-
ment, especially among young people. This is consistent
with the statements of various authors (Coleman, 2000;
Sprangers, 1992; Teichler, 2009) claiming that the eco-
nomic downturn, spreading of new technologies, rational-

is, above all, the fact that youth unemployment in most
EU countries is more than two times higher than the total
unemployment rate (Eurostat, 2017). Dietrich (2012) de-
scribes a variety of reasons for high youth unemployment
in Europe. In addition to the economic crisis he mentions
the big role of the education system that does not offer
young people knowledge and skills needed in the labour
market, lack of mentoring for young people, improper re-
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cruitment policy and lack of work experience. In addition
to working experience, many authors (e.g. Baydetskyy,
2013; Donik, Pajnkihar & Bernik, 2015; Bencsik, Hor-
vath-Csikés & Juhasz, 2016; Sokot & Figurska, 2017)
classify professionalism and level of education among the
factors of successful youth employment.

The 21* century is characterized by a knowledge-based
economy, so it is not surprising that one of the strategic
objectives of the European Union is also the increase in the
share of tertiary education (Europe 2020, 2010) by 2020.
Domains and Arim (2016) state that higher education has
also been promoted to ensure the safe financial future of
young people. Ule and Zivoder (2012) warn that educa-
tional capital does not necessarily mean a better position
on the labour market, as it has proved to be ineffective in
Slovenia and the unemployment rate of young people with
tertiary education has increased sharply. Other authors also
mention the difficulty of the transition of graduates to the
workplace. Murphy, Blustein, Bohling and Platt (2010),
as well as Alves and Korhonen (2016), report that transi-
tion from tertiary education to work is increasingly longer,
and above all diverse and individualized. In addition to a
longer period of unemployment, Domen and Arim (2016)
mention the increase in precarious work, and thus the asso-
ciation of young people with mental health problems, for
example, depression.

Allen and van der Velden (2011), Steeren and Arnesen
(2011), Humburg, van der Velden and Verhagen (2013)
classify their work experience, especially those related to
the study program, among the most important factors for
the successful and appropriate employment of graduates.
Robert and Saar (2012) have shown that student work has
a positive impact on the employability of graduates, if it
is related to the field of study. Alves and Korhonen (2016)
mention that each work during the course of tertiary edu-
cation contributes to the growth of social capital, which
facilitates graduates to become involved in the working
environment. Scott (2012: 189) also emphasizes the posi-
tive significance of work experience and mentions that stu-
dents can develop soft skills even in relatively low-skilled
jobs, build career networks, and gain references and infor-
mation that enables better job matches later in life.

In many countries across Europe, the phenomenon of
student jobs is widespread in addition to study (Hauschil-
dt, Gwos¢, Netz and Mishra (2015). In Slovenia, as many
as 67% of students are performing work during study (Eu-
rostudent SI 2010, 2010). According to the above facts,
graduation would be expected to facilitate the inclusion
of graduates into the working environment. However, of
particular concern are the Eurostat data (2018) according
to which Slovenia has high unemployment rate among
young people with tertiary education compared to other
countries in the European Union, especially in the 25-29
years age group. In the European Union, unemployment
among young people with tertiary education is only high-
er in Greece, Italy, Spain, Cyprus and Croatia. In this age
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bracket, which coincides with the period after the end of
studying, Slovenian youth is actively involved in finding a
job. Since at this age, young people are much more mature
and have mostly formed goals and desires to meet different
expectations (e.g. to prove themselves in their profession,
to make a home for themselves, and to have a family), per-
ception of unemployment is much more difficult.

According to the findings of Powers and Wojtkiewicz
(2004), students begin to be aware of the importance of
employment opportunities too late, i.e. only a few years
before seeking employment, therefore, we were wonder-
ing whether young people are even aware of the problems
they will face in the labour market. Therefore, the aim
of the research was to find out the views and reflections
of Slovenian students regarding the choice of study and
employment opportunities in connection with the work
experience acquired through student work. In the paper,
we first reviewed literature in relation to education, work
experience and employment of young people. We used the
literature review as the basis for the setting up of research
hypotheses which we studied with the analysis of the re-
search among Slovenian students. In the end, we discussed
the results and presented the limitations and proposals for
further research.

2 Literature review

2.1 The importance of education and
employment

In modern societies, knowledge is essential for the devel-
opment and advancement of economy. Vilimaa and Hoff-
man (2008) even use the term “knowledge-based society”
for developed societies. Education has proven to be an
important factor affecting youth unemployment (Europe-
an Union, 2014) and education is therefore encouraged,
especially tertiary. In its strategy (Europe 2020, 2010), the
EU stated that it is necessary to achieve that 40% of the
population aged 30-34 will obtain tertiary education by
2020. In Slovenia, we achieved this goal already in 2013
and, according to Eurostat data, the share is still growing,
thus being much higher than the average in the EU. Even
among young people in the age group of 20-24 years and
those in the 25-29 years age group, there is an increase in
the proportion of those with the tertiary education.
Hanushek and Woesmann (2010) found that the tertia-
ry education obtained exerts a positive impact on econom-
ic growth, however, the effect is even greater if the offer
of individuals who have achieved this level of education
meets the demand in the labour market. In 2014, 47.3%
of young people between 20 and 24 years were included
in tertiary education in Slovenia (Eurostat, 2016), there-
fore ranking among the top EU countries. On the other
hand, many authors point to the problem of over-education



Organizacija, Volume 51

Research Papers

Issue 3, August 2018

(Groeneveld and Hartog, 2004; Merch and Du Bois-Rey-
mond, 2006; Quintini, 2011; Baert, Cockx and Verhaest,
2013) resulting in numerous disadvantages. We could say
that education is becoming a necessary but not sufficient
condition for employment, therefore, it is necessary to re-
gard the issue of tertiary education and youth employabil-
ity problems from a broader perspective.

Poto¢nik (2009) studied the motives of entering a uni-
versity and perception of Croatian students regarding the
success in searching for employment. She found that gen-
der, age and years of study were not important factors, as
differences arose from objective factors. Most of the stu-
dents attended the desired faculty, mainly because of their
interest in the field of study, followed by the high employ-
ability in a certain profession. Most students thought that
they will find employment easily. Since this is a period in
which we are faced with high unemployment of graduates,
it is understandable that young people want to know the
job prospects of each profession before actually choosing a
study. Thus, the study which delivers the most reliable em-
ployment has an important role when young people choose
their fields of study. The HEGESCO survey results (Allen,
Coenen and Humburg, 2011) show that graduates with a
BSc degree in information sciences, technical sciences
and health sciences find a job sooner than the graduates of
humanities, social sciences and services. This could there-
fore be the reason behind the increase in recent years of
enrolments in science, computer science and health care in
Slovenia, while enrolment in social sciences, business and
law decreased (SURS, 2016). On the other hand, it is al-
ways necessary to take into account internal factors that af-
fect the selection of studies and the related personal values.
Most authors mention how important it is to consider one’s
own desires when choosing a study, because this condi-
tions the success of individuals in their studies and later
work. Man namely spends a third of his life in the working
environment where he/she develops and achieves self-re-
alization which, as Galimberti (2009) puts it, represents
the key condition for happiness. Therefore, we wanted to
know why young people chose certain studies, was this
really their desire or have they reached this decision due to
better job opportunities.

2.2 Work experience and employment

Panzaru (2013) mentioned that a financial crisis, when
employers are looking for experienced staff, signifies a
major problem for young people experiencing transition
from education to employment. During their studies they
only rarely obtain formal work experience to assist them
in finding employment. Therefore, it is important that stu-
dents are working in the industries they were educated for
as the work experience gained during their studies, espe-
cially those related to the content of the study program,
have a significant impact regarding the shorter search time

and the adequacy of employment after graduation (Robert
in Saar, 2012). Steren and Arnesen (2011) note that work
experience related to their studies reduce the possibility for
all kinds of mismatched employments (horizontal and ver-
tical) and for unemployment. Thus, the difference between
the impact of work related to studies is important. The
authors claim that work which is not related to the study
content exerts a lesser impact on the success of obtaining
a job after graduation. Similar were the findings by van
der Velden and Allen (2011). The authors stated that work
which is not related to the study in the long term allows for
a certain protection against unemployment, but it does not
help graduates to find work quickly, nor does it increase
the chances of higher pay for their work.

EUROSTUDENT survey data show that in most coun-
tries at least two out of five students are involved in em-
ployment activities closely related to their field of study. In
Estonia, Finland, Latvia, Norway, Romania and Sweden,
this share is at least 50% (Hauschildt et al., 2015: 103). In
Slovenia, the majority of students obtain work experience
before the first employment through student work that falls
into the group of atypical employments (Kosi, Nastav and
Sustersi¢, 2010). In our opinion, the problem lies in the
fact that their professional skills are largely unrelated to
the study area. However, this work experience should not
be ignored, since Souto-Otero et al. (2012) demonstrated
that a large part of the competencies that employers are
looking for include soft skills: communication skills, abil-
ity of team work, flexibility, self-confidence, etc. Thus, the
student work that is not directly related to the field of study
is seen as an advantage in finding a job, because students
in addition to the acquisition of soft skills also learn about
the reality of the labour market, get to know the employ-
ers and establish important connections for finding a job
after graduation. We wanted to know whether the majority
of students perform student work related to their field of
study and what are the views of these students pertaining
to the seeking of employment after graduation.

2.3 Seeking employment

Scarpetta, Sonnet and Manfredi (2010) mention two im-
portant groups in young jobseekers: young people who
are moving from one limited term employment to another
and young people who, after unsuccessful job search, re-
turn to the education process. As regards the first group of
young people (moving from one limited term employment
to another), it should be noted that the European labour
market recorded an increase in non-standard forms of em-
ployment. The report (ILO, 2015) mentions that is why
policymakers and institutions began to advocate reform
of the labour market in order to reduce the regulatory gap
between workers in standard and non-standard forms of
employment. Slovenia is one of the EU countries with the
highest percentage of the fixed-term and short-term em-
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ployment, as well as temporary jobs (Eurofound, 2012;
Eurostat, 2015). Ignjatovi¢ and Trbanc (2009) stated that
both forms should be a springboard for the transition of
young people into regular employment, however, they of-
ten lead to unemployment. We could say that the individu-
al risk of young people is growing as partial and precarious
jobs do not provide individuals with material and social se-
curity. Because such forms of work do not guarantee inde-
pendence, as they only last a short time (Ule and Zivoder,
2012), young people do not become independent, but rath-
er prolong the stay with their parents, which is a trend in
all of the Mediterranean countries (Klanjsek, 2013: 5-6).
Another group of young people who, after an unsuccessful
job search, return to the process of education are regarded
by Ule and Zivoder (2012) as a result of the lack of job
opportunities and the equation of higher education with a
better position in the labour market.

After 1990, Slovenia began to be faced with the cha-
otic transition of young people from education to em-
ployment. There has been a rise in youth unemployment,
temporary and part-time employment, with the young re-
maining unemployed for longer or shorter periods of time
when changing employment, while obtaining additional
education in the form of in-service course or during unem-
ployment. Standing (2014) draws attention to the weak-
nesses in precarious work, as these do not bring security
and stability to individuals. The author continues by as-
serting that a person can only develop strong identity in
a predictable and secure environment, while workers in
atypical forms of work are subject to persistent insecurity
and anxiety. Particularly worrying is the fact that in the last
ten years there was an increase in unemployed graduates
which is not proportional to the increase in the volume of
relevant jobs.

According to data from the DEHEMS project (Melink
and Pavlin, 2009) Slovenia is among the countries where
graduates on average (depending on the direction of their
study) need a relatively long period between the end of the
study and their first employment. Therefore, we wanted to
know which factors were relevant to students in finding a
job.

3 Methodology

3.1 Research hypotheses

Based on extensive literature review we stated for research
hypotheses:

The issue of the choice of study and students’ attitudes
towards employment opportunities was based on the
findings of various authors (e.g. Groeneweld and Hartog,
2004; Potocnik, 2009; Allen, Coenen & Humburg, 2011)
and presented the following hypothesis:
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* RHI1: Between the students who selected their studies
for various reasons (exact wording stated in Table 3)
there are differences in the belief that they will find a
job immediately after graduation.

The issue of performing student work during study related
to the direction of students’ study and attitudes towards
employment opportunities was based on the findings of
numerous authors (e.g. Van der Velden and Allen, 2011;
Steeren and Arnesen, 2011; Souto-Otero, Ulicna, Schaep-
kens and Bognar, 2012 Robert and Saar, 2012; Panzaru,
2013; Hauschildt, Gwos¢, Netz and Mishra, 2015) and the
following hypotheses were made:

* RH2: Between the students who work and those who
do not work during their studies differences exist, on
average, regarding the belief that after graduation
they will immediately find a job.

* RH3: Between the students who work in their profes-
sion and those who do not differences exist, on av-
erage, regarding the belief that after graduation they
will immediately find a job.

The issue of finding a job and the factors that appear
important to students in finding a job was based on the
findings of various authors (e.g. Scarpetta, Sonnet and
Manfredi, 2010; Ule and Zivoder, 2012; Klanjsek, 2013;
Humburg, van der Velden and Verhagen, 2013) and the fol-
lowing hypothesis was put forward:

* RH4: Between the students who work and those who
do not work during their studies differences exist,
on average, regarding the assessment of factors (ac-
quaintances/friends, professionalism, education, po-
litical connections, luck) which they consider to be
important in finding a job.

The research hypotheses were tested by independent sam-
ples t-test and ANOVA. The assumptions of both test were
checked prior the statistical tests were conducted (normali-
ty of the variable under study in each group was verified by
coefficient of skewness and kurtosis as suggested by Field
(2013)), but details are not provided.

3.2 Data collection and sample

The data are part of a broader research on Slovenian Youths
(SY) dating back to 2013 (Flere et al., 2014). The main
research interests were focused on demographic changes
and intergenerational cooperation, education and training,
employment and entrepreneurship, living and housing
conditions, lifestyles, health and welfare, media, political
participation, mobility and globalization. The probability
sampling (stratified quota sampling) included young Slo-
venians aged 16 to 27.

Among all the respondents of SY (907 participants) we
selected those who classified themselves as students aged
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between 19 and 24, who filled out (fully or at least part)
the part of the questionnaire pertaining to employment.
Of the 272 respondents, 37.5% were males and 62.5% fe-
males. The average age of respondents was 21.85 years
with standard deviation equal to 1.61 years. Respondents
were selected from all regions: 14.0% from the capital
city, 4.4% from the second largest city, 13.2% from cities
with more than 10,001 inhabitants, 16.9% from cities with
more than 2,000 and less or equal to 10,000 inhabitants,
while the majority of respondents (51.5%) originated from
smaller towns with less than 2,000 inhabitants.

4 Results

First we present the descriptive statistics of questionnaire
items included in the research hypotheses. The item ‘I be-
lieve I will find a job after graduation’ was measured with
a 3-point scale where 1 signified ‘I believe I will find a
job immediately after graduation’, 2 stood for ‘I believe
I will eventually find a job, and 3 meant ‘I do not believe
I will find a job’. On 3-point scale respondents evaluated
the item with average 2.11 and standard deviation 0.716
(frequencies are presented in Table 1).

Students were asked to rank five factors of job seek-
ing according their importance from 1 the most important
to 5 the least important (Table 2). On average, the most
important factor (on the whole sample) was acquaintanc-
es/friends (M=2.14, SD=1.254), followed by education
(M=2.53, SD=1.258), expertise (M=2.93, SD=1.131), and
luck (M=3.57, SD=1.320). On average, the least important
factor of job seeking was political connections (M=3.83,
SD=1.366).

The first research hypothesis was tested with the anal-
ysis of variance (ANOVA). Of the entire sample (Table 3),

the lowest score regarding expectations that they will find
a job immediately after graduation was achieved by stu-
dents who chose a study for which they thought that there
was a real possibility for enrolment, although the study did
not coincide with their wishes (M = 2.56), followed by stu-
dents who were studying what they wanted to study (M =
2.08). The highest average scores regarding expectations
were recorded by respondents who chose a study which
provided jobs, although this study did not coincide with
their wishes (M = 1.95).

ANOVA (Table 3) showed that there existed statistical-
ly significant differences among three groups of students
regarding their beliefs that they will find a job immediately
after graduation (F =4.007, df1 =2, df2 =241, p =0.019)
at 5% significance level.

Thereafter, the ANOVA multiple comparisons with
Hochberg’s GT2 test, which is suitable for unequal group
sizes (Field, 2013), were performed. Results revealed that
students who chose a study with real possibilities to en-
roll, although the study did not coincide with their wishes,
have on average had different expectations that they would
find a job immediately after graduation than students who
were studying what they wanted to study (p = 0.025) at 5%
significance level. Similarly, students who chose a study
with real possibilities to enrol, although the study did not
coincide with their wishes had different expectations than
students who chose a study which provided jobs, although
this study did not coincide with their wishes (p=0.032 at
5% significance level. Therefore, the first research hypoth-
esis could be confirmed.

The second research hypothesis was tested with the
independent samples t-test (Table 4). On the 3-point scale
(ranging from 1 - ‘I believe that I will immediately find
a job’ to 3 - ‘I do not believe that I will find a job’.), the
students who worked during their studies estimated their

Table I: Frequencies and percentages for questions regarding study program and work during the study

Question Answers N %
I am studying what I wanted to study. 221 85%
I chose a study, which provides jobs, although this study does not N
coincide with my wishes 20 8%
Choose of a study program -
1 chose a study for which I thought that there was a real possibility
for enrolment, although 19 7%
this study does not coincide with my wishes.
o ) I will find a job immediately 52 21%
Finding a job after T will eventually find 2 job 120 | 48%
graduation
I will not get a job 79 31%
i . Yes 173 64%
Working during the study
No 98 36%
Working in the field for Not working in their profession 115 66%
which they are trained Working in their profession 58 34%
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Table 2: Frequencies and descriptive statistics for importance of five factors in job seeking

Fact ¢ Percentages Descriptive statistics
actors o
. . 1 - the most 5 - the least
ob seekin
. & important 2 3 4 important N M SD
Ae(s:(}L;‘lrI:;r(lics 45% 17% | 20% | 13% 5% 271 | 2,14 | 1,254
Expertise 10% 29% | 26% 27% 8% 271 12,93 | 1,131
Education 27% 25% | 22% 19% 7% 271 | 2,53 | 1,258
C;‘I’ll:étciilns 8% 15% | 12% | 18% 48% 271 | 3,83 | 1,366
Luck 9% 14% | 20% 24% 33% 271 | 3,57 | 1,320

Table 3: Results of ANOVA for students’ beliefs that they will find a job immediately after graduation according to the three

groups of study selection criterion

Decriptive statistics Results of ANOVA
Study selection criterion N M SD F Sig.

I am studying what I wanted to study. 209 | 2.08 0.703 4.007 0.019

I chose a study, which .pI‘O.VldCS. jobs, although this study does 19 | 1.95 0.780
not coincide with my wishes.
I chose a study for which I thought that there was a real pos-
sibility for enrolment, although this study does not coincide 16 | 2.56 0.629
with my wishes.

Table 4: Results of t-test for independent samples for students’ beliefs that they will find a job immediately after graduation

according their work status

Descriptive statistics

Students who work
during their studies

Students who
do not work during their

Results of t-test

studies
Sig.
N | M| sp N M | SD I
Students® beliefs that they will finda | o1 o 0 10710 | 87 [ 203 | 0723 | 1124 | 248 | 0262
job immediately after graduation

possibilities that they would find a job immediately after
graduation with an average of 2.14, while the mean value
for the respondents who did not work equaled 2.03. The
two-sided p-value was 0.262 (t = 1.124, df = 248), indicat-
ing that there existed no statistically significant differences
in beliefs on possibilities of immediately finding a job after
graduation at 5% significance level between students who
did or did not work. Therefore, the second research hy-
pothesis could not be confirmed.

Students who work in their profession estimated the
possibilities that they would find employment immediately
after graduation with a mean value of 1.95, while those
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who worked but not in their profession scored the mean
value of 2.24 (Table 5). The two-sided p-value of the in-
dependent samples t-test was 0.011 (t =-2.575, df = 161),
indicating that there existed statistically significant differ-
ences in beliefs on possibilities of immediately finding a
job after graduation at 5% significance level between stu-
dents who did or did not work in their profession. There-
fore, the third research hypothesis could be confirmed.
Students ranked five factors (acquaintances/friends,
expertise, education, political connections, and luck) from
1 - the most important to 5 -the least important (Table 6).
For each of the five factors t-tests were performed aimed
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Table 5: Results of t-test for independent samples for students’ beliefs that they will find a job immediately after graduation
according their work in profession

Descriptive statistics

Students who work in Students ‘.Nho . Results of t-test
. . do not work in their
their profession .
profession
Sig.
N M SD N M SD t df (2-tailed)
Students® beliefs that they will finda | 50|y o5 | 749 | 107 | 224 | 0.671 | -2.575 | 161 | 0011
job immediately after graduation

Table 6: Results of five t-tests for importance of factors for job seeking according to the groups of students who did or did not

work
Descriptive statistics
Results of t-tests
Students who work Students who do not work
N M SD N M SD t df Sig. (2-tailed)
Luck 172 | 3.55 | 1.348 98 | 3.61 1.273 -0.358 268 0.720
Political connections | 172 | 3.67 | 1.427 98 | 4.11 1.209 -2.713 | 2299 0.007
Education 172 | 2.71 1.323 98 | 2.20 1.074 3410 | 236.8 0.001
Expertise 172 | 294 | 1.119 98 | 2.91 1.158 0.194 268 0.846
Acquaintances/ |1 | 543 | o66 | 98 | 2.16 1.241 20.186 | 268 0.853
friends

at testing differences between the students who worked
during their studies and those who did not. At 5% signifi-
cance level, the differences were confirmed for education
(t=3.410, df=236.8, p=0.001) and political connections
(t=-2.713, df = 229.9, p = 0.007). Therefore, the fourth
research hypothesis could not be confirmed, since differ-
ences were confirmed only for two of the five factors.

5 Discussion

5.1 Reasons for the selection of a study
and the transition from education to
employment

Our analysis of the SY research showed that the major-
ity of respondents (85%) stated that they were studying
what they wanted to study (Table 1). The result can be ex-
plained by the possibility of a wide selection of studies
which are certainly enabled by the new role of universi-
ties. The latter have become accessible to a wider circle
of students, while also higher education institutions with
new programs emerged, which should have a positive im-
pact on competitiveness in education. This is a gratifying
figure, but it raises the problem of rising unemployment
of young graduates. The problems are mainly reflected in

those young people who have either graduated from new
faculties or new courses that employers are not familiar
with. Consequently, after the completion of tertiary educa-
tion many young people are prepared to accept work at a
lower position and at a lower salary (Tos, 2004).

Only 8% of respondents chose a study which provides
jobs (Table 1), although the study did not coincide with
their wishes. The fact that an individual chose to study
what he/she wants is important as this is the only way to
achieve personal satisfaction also after joining the work
environment. On the other hand, Medves and MursSak
(2010) noted that young people did not think of qualifica-
tions in the functional way anymore, so job prospects are
gradually losing importance in deciding for a certain uni-
versity. The fact is that the field of study plays an important
role in recruiting graduates, as mentioned by the authors
of the HEGESCO and REFLEX studies (Allen, Coenen
and Humburg, 2011; van der Velden and Allen, 2011). The
results of these projects indicate that the labour market is
slowly becoming saturated as far as certain professions in
the social sciences and humanities are concerned, making
it harder for the tertiary educated graduates to get a job
in their field of study than their peers in the fields of sci-
ence and technology. Therefore, many authors (ILO, 2013)
highlight the problem of over-education, causing large
costs to various countries. These young people, in spite
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of their tertiary education, may become redundant as was
demonstrated by Rifkin (2004) who perceives an increas-
ingly automated world as the biggest problem.

The remaining 7% of respondents chose a study for
which they thought that there was a real possibility for
enrolment, although the study did not coincide with their
wishes (Table 1). It is a fact that for young people under
19 years of age studying has become a way of life. In Slo-
venia, more than 90% of students who have completed
secondary education and qualify for enrolment in degree
programs end up actually enrolling in tertiary education.
Medves and Mursak (2010) interpret the continuation of
education at the tertiary level in Slovenia as a response of
young people to the risk of social marginalization expe-
rienced by those who achieved only lower or vocational
education. The problem lies in the fact that employment
at the levels of skilled workforce provides neither social
prestige nor income above the poverty line.

By analyzing the SY research, we found that only 21%
of respondents believed that after graduation they will find
work immediately, while 31% of respondents indicated
that they will not get a job, and the majority (48%) of them
believed that they will eventually find a job (Table 1). We
believe that in relation to the labour market situation the
respondents had realistic expectations. It is namely a wor-
rying fact that the young people after graduation cannot
readily be incorporated into the working environment,
because youth is a dynamic period of life that is full of
passages in various fields. Of these the transition from ed-
ucation to the world of employment is among the most dif-
ficult and crucial to the continued development of young
people. Society needs to be aware that the unemployment
of educated youth is especially critical both in terms of
designing their attitude toward work and work ethic as
well as for their self-esteem and, more broadly, in terms
of society as a whole. Therefore, we believe that already
during their studies more attention should be focused on
the links that allow improving the employability of gradu-
ates. In Slovenia, the biggest expectations are placed in the
activities of career centers within educational institutions,
set up over the past few years.

We wanted to check whether there were differences
between the students who selected a certain study for var-
ious reasons as regards the assertion that they will soon
find employment. By testing the hypothesis H1 we found
that there were differences between the group of students
choosing the statement ‘7 chose a study for which I thought
that there was a real possibility for enrolment, although
this study does not coincide with my wishes’, and the other
two groups of respondents (I am studying what I want-
ed to study’ and ‘I chose a study which provides jobs,
although this study does not coincide with my wishes’).
Students who have chosen a particular study only because
of the real possibility for entry into a certain faculty, al-
though the studies are not consistent with their wishes,
generally considered they will not find employment im-

202

mediately after graduating. The reason can be found in the
fact that in Slovenia more enrolment positions are tendered
for free tertiary education as there are students who have
completed their secondary education. By entering tertiary
education, young people obtain the status of a university
student which allows them to work via student referrals. It
is a temporary and occasional form of work which is very
popular for employers in Slovenia due to non-bureaucratic
procedures. In this way, students have a greater chance to
obtain a job compared to other forms of work that are avail-
able to young people without student status. The downside
of work via the student referrals is when taking advantage
of student status only because of the work, which often
appears in the form of fictional enrolments.

5.2 Student work and the transition from
education to employment

We explored how the possibility of obtaining employment
after graduating was perceived by students who worked
during their studies and how it was understood by those
who did not work. By analyzing the SY research, we found
that of all the respondents two-thirds were students who
worked during their studies, while one-third did not work.
Various authors have studied the positive and negative
sides brought by work that was performed by students
during their studies. Among the positive aspects most
often referred to are the obtained work experience that
enable better employment opportunities (Humburg et al.,
2013). Since gaining work experience before finding first
employment presents a problem any work that a person
can obtain while studying is welcome as it enables young
people to develop soft skills which are very important for
employers when selecting a suitable candidate for a par-
ticular job. Therefore, we assumed that students working
during their studies will think differently about the possi-
bility of employment after graduation, as during work they
can already familiarise themselves with potential employ-
ers, working environment, and they also have the oppor-
tunity to talk about job opportunities. However, by testing
the hypothesis H2 we did not find significant differences in
beliefs on possibilities of immediately finding a job after
graduation between students who did or did not work.
Hauschildt et al. (2015) refer to the fact that type of
work conducted during studies is important as working
in the same profession for which the students are training
has a very positive impact on employability. Therefore, we
only analyzed the students who work. Among them, only
34% worked in the field for which they were trained, while
66% of them did not work in the field for which they were
trained. By testing the hypothesis H3 we found signifi-
cant differences in beliefs on possibilities of immediately
finding a job after graduation between students who did or
did not work in their profession. We found that those who
work in their profession largely considered that they will
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find a job immediately after graduation, so we can assume
that they were aware of the importance of such work expe-
rience. This was appreciated, since Humburg et al. (2013)
found that employers in recruiting graduates attach great
importance to relevant work experience — work experience
related to their field of work. They connect them with the
expertise and knowledge of the working environment,
therefore, they exert a major impact on the selection of a
suitable candidate.

5.3 Seekfing employment

Our analysis of the SY research showed that among the
factors the respondents considered important in finding
employment acquaintances and friends were regarded
most important, followed by education, professionalism,
luck), while the least important were the political connec-
tions. The importance of acquaintances and friends can be
attributed to the increasingly widespread networking, both
personal as well as via the Internet which has become an
important tool for social life. The methods of employers
are namely increasingly changing as they also use modern
ways of getting to know the candidates. Montgomery‘s
and Kugler‘s studies (as quoted in Pelizzari 2004) also
show that the informal links are often a successful way of
searching for a job.

We thought that the students who were in direct con-
tact with the employer will assess the mentioned options
differently, as they could follow the issue of employment
in the workplace. Nevertheless, by testing the hypothesis
H4 we did not find the significant differences between the
students who worked during their studies and those who
did not. In assessing the significance of individual factors
only differences regarding the factor of ‘education’ were
statistically significant, as this factor was considered less
important by the students who worked during studies,
compared to the students who did not work. This might be
due to the fact' that students perform works via the student
referrals that are easy to carry out and are mostly not asso-
ciated with their profession (Kosi et al., 2010). Based on
the results of the SY research we could claim that students
were aware of the importance of informal connections in
the search for employment, while also realizing the impor-
tance of education and professionalism.

6 Conclusion

The transition of young people from study to the working
environment represents a particular problem for individual
countries of the European Union. Among them is Slovenia,
which has been experiencing a high unemployment rate

for young people with tertiary education for many years.
We examined the mentioned issues from the point of view
of the opinions and attitudes of Slovenian students towards
employment after completing their studies. We found that
among the students who chose to study only because of
the real possibility for enrolment, although the study did
not match their wishes, and those who have chosen the
study because of their desire or because of the possibility
of employment, there were differences in the belief that
after completing their studies they would immediately find
a job. Furthermore, we found that between students who
work and those who do not work on average there were no
differences in the belief that they will find a job immediate-
ly after finishing their studies. There were, however, differ-
ences between students who perform student work in their
field of study and those who perform work outside their
field of study. Those students who worked in their field to a
greater extent considered that they will find employment at
the end of their studies. The last finding was that between
students who work and those who do not work on average
there were no differences in the assessment of the factors
that they found important in finding a job. In assessing the
relevance of individual factors, statistically significant dif-
ferences were found only in the “education” factor, which
is why this factor was considered as less important by stu-
dents who worked in comparison with students who did
not work.

It can be concluded that working during their studies,
especially in their study field, has a positive impact on
the thinking of students as they believe to a greater extent
that they will obtain employment immediately after grad-
uation, while their expectations regarding job search are
more realistic. As employers also claim that work experi-
ence of graduates are very important, in addition to their
generic competences, and sometimes in the selection pro-
cess even make up for other deficiencies (Humburg et al.,
2013), we see opportunities in the accelerated integration
of education with practice. This can be greatly contributed
to by career centers which only emerged at faculties in Slo-
venia in recent years, as among their important duties they
also include the care for better employability of graduates.
As intermediaries between employers and educational in-
stitutions they allow students to gain work experience in
the field of their studies, through practice, project work,
student work, etc. Experience, gained by students through
international mobility (eg the Erasmus programme), can
also facilitate the transition to the working environment, as
the Bryla (2015) confirmed the positive impact of interna-
tional student mobility on their employability.

In the research analysis, we limited ourselves to the
part on employment which represents only one of the
twelve sets of the extensive survey on the life of Slovenian

1 Physical and other undemanding works together account 71.6 % of all work performed by students trough the students referrals

(Kosi, Nastav & Sustersi¢, 2010).
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youth. A disadvantage of the survey may also be a sample
from which institutionalized residents were excluded, i.e.
students who do not live at their permanent address (for
example, those staying in student dormitories). We believe
that it would be useful to repeat the survey and check if
the views of young people or students on employment
changed.

In the future, it would be sensible to carry out a survey
of the state of affairs and on employment positions and
considerations on graduates, and at the same time to con-
duct a survey on the needs for tertiary educated personnel
among employers. This would give a more complete pic-
ture of the needs for tertiary educated youth, while mass
education in terms of marketing higher education and sub-
servience to the logic of capital, as Leurogetel (2003) calls
it, would be replaced by the quality and employability of
graduates.
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